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^School' Based Teacher Educators 

This study was conducted to determine the 
extensiveness and form of credentialing far those persons engaged in 
staff development. Questionnaires were mailed to the Director of 
Teacher Education and Certification at the State Department of 
Education in f orty-nine states and the District 'of Columbia (Texas 
was not included) . All of the questionnaires were returned. Four 
questions were posed in this study: (1) Does yout state have any 
formal credentialing system for supervising teachers?; (2) Does your 
state have any credentialing for those who do staff development?; (3) 
Hc^ve there bee'n any such programs in'^the past?; (U) ,Are there any 
plans' to implement such a ^redentialihg program in the near future?. 
Forty-four, states reported no formal credentialing for supervision of 
student teachers. Six states required more than a teaching 
certificate. Ffhen asked if their state had any credentialing staff 
developers^ forty seven of fifty states replied in the negative. 
Alabama^ Delaware^ and Oregon have a credeniialing , system for staff 
developers. Forty-seven states responded in the negative to the third 
question. Only Indiana Kentucky^ and Oregon identified past 
certification efforts. In response to the last gues^tion^ forty-two 
states indicated there .a,ye no such plans. (DHT) 
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The Credential ing Process for 
School Based Teacher Educators in 
Forty-Nine Sta,tes and the District of Columbia 

Introduction 

The School Based Teacher Educator is a prof es.sional 
whose primary assignment is teacher education and whose 
primary base of operations is the elementary or secondary 
school. Some\School Based ' Teacher Educators are full-time 
in that.rple while others are part-time. Supervisors, 
instructional design specialists, in.servi ce^ directors 
and curriculum consultants are illustrative of roles that 
may be e-ither full- or part-time while supervisors bf 
student teach^ers who also have classroom responsibilities 
are part-time SBTE. , 

WJth the increased emphasis in preservice education on 
actual school experi ences , ^the evolving role of the Teacher 
Center, the increased need for instructional career 1 adders 
for teachers, and the expanding of inservice opportunities' 
for educational professionals at all levels^, the SBTE , 
promises to be a major professional role in the coming years. 

From an initial survey of the 1 f teratUi-e , it. appears l^hat, 
while this role is considered important, little attention has 
been paid to preparation for that role, or recognition of 
expertise in that role. Several wr.iters concluded the S^TE 
was vital to jlnproved practice; yet no evidence was available 
concerning cre'dentia 1 i ng or certifying persons in" that role. 

The p.urpose of the present study vyas to" determine the 
extensi veness and form of credenti al i ng for those persons 
-engaged in staff devel opmen^t . , 

Procedures 



A survey instrument was desigfied and msriled in September, 
1975 to the Director of Teacher Education and Certification 
at the State Departtnent of Education in forty-nine sta-tfes 
(Texas was excluded from this study) and the District of 
Columbia. The District of Columbia is considered as a fiftieth 
state in the analysis of results. 




. Four questions *were posed in "the study, 

!• Does your state have any formal credenti al i ng- 
system for su'pervising teachers? If yes, jplease 
descri be.. 

2, Does your state have any ^reden^ial ing for those "^" 
who do staff development? If so, ..please describe, 

3, Have there been any such programs. in the past? 
" >t * If ^so> 'please describe. 

4, Are there any. p.rans to implement such a credenti al i ng 
program in the near future? If so y what -are they? 

All of the questionnaires were returned^ thus the study 
reported below is based on fifty responses. 



, ^ Resu1 ts 

p*ta are reported in the following sections by questions 
posed^jn.the survey instrument, ' 

Formal Credential ing System for Supervising Teachers 

^ Forty-four states reported no formal' credenti al i ng 
for supervision of student teachers. One of those answered 
"Totally unnecessary," and Idaho responded 'iWe are considering. 
Six states (Georgia, Louisiana, North Carolina, Rhode Island, 
West Virginia and Oregon) required more than a teaching 
certificate. These ^are described below, 

Georgia requires a three year course sequence,' Completion 
of three courses will quajffy a teacher to receive a Super- 
vising Teacher Services (STS) endorsement, 

Louisiaoia requires that teachers: 

(1) Hold a Louisiana certificj^te authorizing him/her 

to teach in the field of hi s. s upervi sory assignment, 

(2) Have completed three years of successful teaching 
experience at the level or in the field of his 
supervi so ry 'assignment , 

"(3) Hold a Master's degree with three semester . hx)urs 
in supervision of student teaching. 



,In North Carolina a teacher must: ' 

} ' ' 

(1) HoljJ a Graduate Teacher's Certificate. r 

(2) Have graduate ^ credi t for si x , semester hours'in 

• ^ ' Education emphasizing General Supe^vising Student 
* . Teaching, . ' . - 

< 

(3) Wave^^the recommendation of theJocal administration 
(sup'erintendent , supervisor, or principal) and t%e 
col.lege supervisor. 

-'^ Wesi Virginia has art . Associ a.te Professional Certificate 
ssued in three classifications, 

(1) Teacher Education Associate 

(a) ' 'Have a st^te teacher*s certificate. 

(b) Have a Mastery's degree relevent to the improve- 
ment of school instruction. 

.(c) Complete 19 semester hours' including 

(1) A course in the"* pri nci pi es of supervision- 

(2) ^ A course in the supervision of styjdent 

teachers, • • " 

(3) Fifteen (15) semester hours in elementary 
education or.^ early .chi 1 dhood or fifteen 
hours in the area of specialization in^ 
which'the applicant will supervise student 
teachers at the secondary le.yel, 

(2) Supervising Teacher A . 

(a) . Have a state teacher's certificate* ^ > " 

(b) . 'Complete twelve semester hours of graduate 

credit including 

(1) A course in the principles. of supervision. 

(2) Nine semester hours in the area of specialization 
in which the applicant will supervise student 
teachers at the secondary level. 
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(3J Supervising Teacher , . 

(a) FTave a state teacher's certificate 

(b) Jhe superintendent u^er whom, the applixanC 
last served certifies that ^th,e applicar/t has 

• " coTTipleted two years of successful teacning 

experience and recommends that the apRflicant*^ 
be granted the Asso-ciate Professional /Certi'ficate 
. at the level of Supervisijig Teacher By. ' ->h 



Rhode Island requires supervising teach 



Critic Teacher's 
vision and three 



Certi f i cate , a 
•years teach i ng 



required 
exper i ence 



.have a 
i n, Super- 



In OregcJn, the teachers who work with student 
are required to ''hold a "supervisor" endorsement on 
teaching certificate or hold an administrative 



teachers 
their 
certi f i cote/-. 



Credential ing for Those Engaged in Staff Development ^ 
— ^ " » 

♦ • 
- When asked if their state had any cre^enti a1 i ng , for those 
who are staff developers, forty-seven of fifty states ^repl i ed , 
"no." One response emphasized that not" only did they not have 
such a certi fi cate , there is no need to compTic-ate the proces.s 
by simply requiring another certificate. 

Alabama, Delaware, and Oregon have a credent^.i a1 i ng 
system for staff developers.* Alabama respon-ded that the 
person who had responsibility for 'Staff Development is a 
Supervisor of Instructign. Del aware" requi res that they 
hold an Administrative certificate. Oregon certifies them 
as teachers with a "supervisor" endorsement. 



Past Efforts 

' The third q'uestion in the survey asked "Have there been 
any s.uch programs in the past? .If so, please describe. • 

• Forty-seven states responded no, with one statirtg "I 
would oppose thi's most violently." Only- Indiana , Kentucky, 
and Oregon identified past certification efforts. 
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•' Indiana reports" that before 1 962 they' issued Crit4-c 

Teacher approval based on: 

• \ * . 

ift. Temporary Approval-3 years experience . i n the area 

• J "and a B.S, Degree. ' . ' > 

' ■ " * " t. ' 

/' B... Permanent 'Approval -5 ye?irs experience in the area 

and a M.A. . • s * • 



" In Kentucky, a commission for supervising student teach- 
ing required supervi-so'rs ■ to (1) have two 'years of tifaching 
expe.rience;' (2) earned a Master's degree; and ( 3 ) =compl eted 
•a course i n"~3 uperv>i s-i on of instruction. This regulation 
originally had a time limit associated with it so that it • 
could be reevaluated and rey'ised if ne^cfed. That expiration 
date has passed with no effort made by the profes^sidn to 
salvage this regulat'ion, therefore, it i s no longer. i.n force. 

, ' , -> 

Oregon has recognized supervisors since "1 9654 however, 
the use of endorsement has been ,1 i mi ted . It appear-s that 
the endorsement is becoming more popular as a result of 
improved -position desc^r i pttons and the collective bafrgaining 
♦process-. ' .... 

I 

Future' PI ans / • 

The last question a§ked "Are there any plans to- i mpl ement 
such a credenti al i ng program in the near future? If. so, what — 
are"they?" .Forty-two states i ndi cated. there are no such' • 
plans.' Arkansas indicated that such a prospect is being 
discussed. Idaho reported they were in the "thi nki ng' about 
stage. One stated '"We are no^ in favor of any system Of this 
type." Georgia plans to initiate a credential ing program, 
p'-robably by 1 978. Currently, 'they plan to deve-lop a master's- 
. special ist-doctorate graduate program in "supportive super- 
vision for those who work with student teachers, b'eginning, 
teachers, and staff development." One deve^l opmental project 
is being supported by the Geo/gia State Department in DeKalb 
County, Georgia. 'The California Council on Education of 
Teachers will feature discussion of such questions at its 
fa-1 1 , 1 975 conference. 

Washington states that un^fer new cpmpe^tency-6ased 
•standards there is provision for the development and delineation 
of c-ompetencies for staff deve 1 opiiient and supervising 
personnel. Some consortia (university, school districts, 
^nd profession) are beginning to i denti fy' such competenci es . 

West Virginia, in July, 1 975 , established a. formal 
unit in the Division of Professional Development? Systems 
to deal with "Continuing Education" on a coordinated state- 
wide basis. Plans for that unit will be made during the 
coming months. ' ■ " 



Ohio, has new starvdards that'^will be fully ef f e.cti ve. i n 
198.0, prescribing that/ "Cooperati ng . tea-chers in the s-tu'dent 
teach! ng'experi ence shall possess the appropriate standard. * 
cer,tificate , .and "have a mi'nimum-of three years of dlass- 
room teaching ,eXperiencj2 .including one year^^i n "ttt'e. field 
for which the 'service is be'i'ng- provided.';" . ^ , 

Okl ahoma 'i s • in. the pi anni ng.. stage for --semi nars and/or 
inservice pro'grams for coopera-ting teachers. They believe 
they wdll >e "get.ting ^cl os.§ Vto -a -cre'denti al i ng program * 
after implementing some formal. -i n ser.vi ce experi ences^ Dr 
col 1 ege courses . ' * . ^ ^ 

Summary and 't)onol usi ons * . ' * ^ . 

Little attention his been- given to a cr-edenti al i ng system 
for personnel 'Who "are charged with preservice and inserv.ice, 
'preparation of teachef-s. Two 'responses were consisten-t and 
emphatic isi- their denial of a need* for S'BT.E training and 
crede,ntial i ng. Oni)y seventeen states i;6sponded affirmatively^ 
to any^of the four-questions in the sur\>ey, a.nd these did 
not project any pfittern or trend,*. Some states certify st.aff 
developers while others certi fy' s upe rvi-sor s of student ' 
teachers. A few have had such 'credenti al s and a few others 
aVe" currently studying the feasibility of such credentials. 
The majo-rity, however ,. have_ not had such formal certificates 
nor are t^ey planning such a process. . \ 

Except for the* general di sregafd for th^ certification 
"of.SBTE, there are few discernabl e. patterns . When - 
credenti al i ng has occurred, it has been on the basis- of 
years of service and/or degrees. Only Geargia appears to 
be conce^^ned with the competencies exhibited by the SB1|^ 
as a basis for certi fiaation. 



•.V 



10" 



